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The Four Fold Way – for Young People
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 BRING IT! (SHOW UP). “Bringing it” means showing up with your full self. This means not only bringing your head to the work, but also your heart. Talking about and working through issues of race, class, culture and equity requires both “academic” and emotional intelligence. Talking explicitly about these issues may be uncomfortable because the dominant US culture teaches us that to discuss race, class, and other cultural issues (particularly in mixed company) is impolite and creates conflict. Cross-cultural conflict already exists in our society, and naming it will not make the conflict greater. In fact, many people agree that talking about and interrogating race, class, culture is one of the first steps to eliminating inequities. And remember that the discussion/work gets easier with practice! 
                         
SAY IT! (TELL YOUR TRUTH.) This means that each participant in a learning community has their own “truth” related to culture & equity, based on their history, experiences, values and beliefs…And it’s so important for every person to have a space to “say what they need to say.” This means remembering that 10 people can have a shared experience, yet all those people will have a diversity of feelings, responses and interpretations to that “single” experience (and they are all true & right, all at the very same time)! 
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HEAR IT! (PAY ATTENTION TO WHAT HAS HEART & MEANING for you.) When we talk about race, class, and other cultural constructs, our experiences, values, and beliefs all come in to play. These are sensitive topics, because they are connected to our emotions and what we believe to be right and wrong. As humans, we are easily hurt or triggered around our values and beliefs, so this is delicate conversation. It is important to LISTEN attentively to all perspectives Pay attention to what resonates and affirms you in the conversation, and also pay attention to what rubs you the wrong way. Both of these things are equally important. If a value or belief is “rubbed” the wrong way, use it as an opportunity to pay attention with wonder and curiosity instead of blame, judgment, shame, or guilt. A new learning may occur. 
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OWN IT! (BE RESPONSIBLE for the perspectives, understandings, & ENERGY you put in your learning community & be OPEN TO ALL OUTCOMES FOR LEARNING that occurs as a result). This means be open to the myriad of learning outcomes that are possible as you explore culture, diversity, & equity. And remember that sometimes—due to the complex nature of human-beings and culture—the richest learning that happens in a community may not be what we originally expected. Understanding diverse human-beings and striving for equity is a journey that is never-ending! Also, unfortunately human-beings have been misunderstanding one another across difference intolerance and oppression; it took us a while to get here, and it will take a bit of focused time to get us to a new place of understanding and equity. 
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