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Relationship Map —E3 Leadership Team 

   Put your name and job title in the center of the circle. In the surrounding circles put the names and 
roles of the other members of your leadership team. Using the choices below, draw a connecting line 
that best describes the quality of the relationship between you and other individuals on your team. 

The goal is to create a personal reflection tool that will help you get a better picture of the  
relational network that inspires, leads, and sustains your small school. 

 

 

 

Quality of Connections 
 
Strong, productive & effective  
 
Strong 
 
Emerging 
 
Conflictual or Stressful  

Reflection Questions 
- Where are my relationships the strongest and most effec-
tive; and what do I need to do to maintain them? 
- Which relationships are emerging and what do I need to 
know, or do, to build them?  
-Where am I experiencing conflict and/or stress; what do I 
believe to be the causes, and what can be done? 
-How are non-existent connections impacting my work? 
-Which relationships do I want to attend to first? 


